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Robert A. Delsman, Jr.

3809 Little Fairfield St. » / .
Eureka, CA. 95503 v / 70/ O
(916) 799-6374 C

(707) 441-9495 H

Department of Social Services
S60 CA DDS Sacramento

PO Box 30724

Salt Lake City, UT 84130-9859

RE: Robert A Dclsman, Jr.
DOB 7/23/1958
Unit: 823, DEA: LKHILD
Case #: 894501

Dear Sir or Madarn,

I am writing this letter as a supplement to the papers that 1 have received from your
organization. The subject of this letter is to address my concerns regarding my
application for Social Security Benefits.

I was injured in August of 1991 in Kuwait while working as a contractor for USACOE
and at that time was employed by the Westinghouse Electric Corporation.

In February of 1996 I began working for the General Electric Corp. (GE) and purchased
long term disability insurance. This plan was provided by GE known as the 504 plan by
Metropolitan Life and administered by Sedgwick CMS.

The provisions of the 504 plan pays 70% of by base salary tax free in the event that [
beeome disabled on a long term basis. I have paid into this plan for ten yearson a
monthly payment from my pay.

The rcason that 1 am writing this letter is that I feel that 1 am being forced through threats
and coercion by the benefits administrator at the GE Disability Center to apply for Social
Security Benefits. [ have thoroughly reviewed the 504 plan and am unable to find any
requirement to apply SSDI Benefits as a plan requirement.

Over the past year my benefits have been turned off and on at least three times in what [
believe is a tactic used to intimidate me into any form of compliance that the GE
Disability Center wishes. As a result of this 1 was also forced to postpone a major
thoracic spinal operation, until November 2, 2006 that could have been performed in May
or June 2006, This delay resulted in me ultimately having to apply for SSDI. 1 have also



signed forms against my will with a promise to “reimburse” GE for any payments that I
might receive from SSDIL

In December 2006 after my spine surgery, I was forced to retain a GE Company Vendor,
Zivic Solutions, LTD. Of Chicago, IL as an attomey to represent me in regards to my
SSDI application. I was told in a phone conversation with my wife as a participant on the
call that, “If you don’t sign the forms and apply for SSDI and use Zivic, your benefits
will be cut off again, period!”

I have filed two complaints with the EEOC regarding these issues and GE has been
charged with discrimination and retaliation, and the EEQC investigations are ongoing.

In closing I would like to say that I am being forced to apply for these benefits against my
will. IfT refuse to file then I will lose the benefits that I have paid for over a ten year
period. I believe that these type of actives by my employer and the insurance carriers and
administrators are a fleecing of the tax payers. I don’t want to be on SSDI that is why I
purchased private insurance in the event of my disability.

I am afraid of further retaliation for my family and myself by GE and their affiliates
in the event that I don’t comply. I have documentation to substantiate all that I have
alleged here and would provide those documents in a safe and secure transaction if
requested.

Please feel free to contact me at the phone numbers indicated above if you need further
assistance in this matter.

Best regards,
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Robert A. Delsman, Jr.



